
 

 
 
Mae gan Goleg Sir Benfro gyfle cyffrous i unigolyn profiadol sydd â chymwysterau priodol ymuno â Thîm Aspire 

fel Rheolwr Addysgu a Dysgu. Byddwch yn cefnogi'r Rheolwr Ansawdd, Addysgu a Dysgu trwy reoli'r rhaglen 

Addysgu a Dysgu FFYNNU-THRIVE. Bydd hyn yn cynnwys cynllunio, gweithredu a monitro rhaglenni, ochr yn 

ochr â goruchwylio gweithgaredd Hyfforddwr Aspire. 

 

Rheolwr Addysgu a Dysgu Aspire 

 

Manylion Cyflog:  MS1 Sefydlog - £41,919 pro rata 

Math o Gontract:  Llawn Amser - cyfnod penodol i ddechrau hyd 31 Gorffennaf 2023 

Oriau gwaith:  37 awr yr wythnos (hyd at 167 o oriau dysgu bob blwyddyn academaidd) 

Hawl Gwyliau Blynyddol:  37 diwrnod o wyliau blynyddol ynghyd â gwyliau cyhoeddus statudol a 

diwrnodau cau’r Coleg. 

 

Cymwysterau: 

• Mae'n hanfodol bod gennych gymhwyster TAR /PCE neu gyfwerth perthnasol o leiaf, ynghyd â 

chymhwyster proffesiynol perthnasol ar lefel 5 neu'n uwch. 

• Mae'n ddymunol bod â chymhwyster rheoli neu oruchwylio ar lefel 3 neu'n uwch 

 

Profiad: 

• Fel lleiafswm, mae'n hanfodol cael o leiaf 3 blynedd o brofiad dysgu diweddar ar ôl cymhwyster 

TAR/PCE (neu gyfwerth). 

• Mae'n ddymunol cael profiad o reoli prosiectau a/neu allu dangos llwyddiant trwy weithio gyda 

grwpiau o unigolion i hyrwyddo ac annog newid. 

 
 

  

Bydd llwyth addysgu o ddim mwy na 167 awr y flwyddyn academaidd yn ofynnol (bydd y Rheolwr Ansawdd, 

Addysgu a Dysgu yn cadarnhau'r addysgu priodol. 

Byddwch yn ymarferydd addysgu rhagorol a phrofiadol iawn gyda sgiliau ysgogol datblygedig. Byddwch yn 

greadigol ac yn gallu nodi dulliau arloesol o ysbrydoli eraill i ystyried a myfyrio ar eu harfer eu hunain, gan 

hyrwyddo diwylliant o ddyhead a gwelliant ar daith y Coleg wrth iddo hyrwyddo arfer rhagorol a datblygu ein 

hamgylchedd dysgu. 

Byddwch yn dangos menter, bydd gennych ddull trefnus a strwythuredig o reoli prosiectau a rhaid bod 

gennych y gallu nid yn unig i gyrraedd eich targedau/terfynau amser eich hun, ond i weithredu terfynau amser 

i eraill, o fewn cwmpas y prosiect. Byddwch yn gyfathrebwr rhagorol, gan ddarparu lefel uchel o gefnogaeth i 

dimau Addysgu a Dysgu, gydag angerdd i weld y rhaglen FFYNNU-THRIVE yn gweithio'n effeithiol a phawb sy'n 

cymryd rhan yn llwyddo. Bydd yr ymgeisydd llwyddiannus yn ‘berson pobl’ profiadol a all weithio gyda’r holl 

gydweithwyr. 

 

Mae Coleg Sir Benfro yn croesawu’r canlynol yn arbennig: ymgeiswyr sydd â sgiliau cyfathrebu llafar Cymraeg 

da/ymgeiswyr ag anableddau/Milwyr Wrth Gefn y Lluoedd Arfog/ymgeiswyr cyfran swyddi.  Mae'n ofynnol i 

holl weithwyr y Coleg ddiogelu a hyrwyddo lles plant ac oedolion agored i niwed. 

  

Dyddiad Cau:  Hanner Nos, Nos Sul 17eg Hydref 2021 
  

 
  



 

 
 

Pembrokeshire College has an exciting opportunity for an experienced and appropriately qualified individual to 

join the Aspire Team as a Teaching and Learning Manager. You will support the Quality, Teaching and Learning 

Manager by managing the THRIVE Teaching and Learning programme. This will include programme planning, 

implementation and monitoring, alongside overseeing Aspire Coach activity.  

 
 

 
 

Aspire Teaching and Learning Manager 

 
  

Salary Details:        MS1 Fixed - £41,919 pro rata 
  

Contract Type:         Full Time - initially fixed term to 31 July 2023      
  

Hours of work:         37 hours per week   

    (up to 167 teaching hours per academic year) 
  

Annual Leave Entitlement:    37 days annual leave plus statutory public holidays    

    & College closure days.         

                     
  

Qualifications:            

• As a minimum it is essential to hold a PGCE/PCE qualification or relevant equivalent, together with a 

relevant professional qualification at level 5 or above.   

• It is desirable to hold a management or supervisory qualification at level 3 or above  

 
  

Experience:  

• As a minimum It is essential to have a minimum of 3 years recent teaching experience post PGCE/PCE 

(or equivalent) qualification.   

• It is desirable to have experience of project management and/or be able to demonstrate success 

through working with groups of individuals to promote and encourage change.  

 
  

A teaching load of no more than 167 hours per academic year will be required (appropriate teaching to be 

identified by the Quality, Teaching and Learning Manager. 

You will be an excellent and highly experienced teaching practitioner with highly developed motivational skills.  

You will be creative and able to identify innovative methods of inspiring others to consider and reflect upon 

their own practice, promoting a culture of aspiration and improvement on the College’s journey in advancing 

outstanding practice and progressing our learning environment.  

You will demonstrate initiative, have an organised and structured approach to project management and must 

have the ability to not only meet you own targets / deadlines, but implement deadlines for others, within the 

project scope. You will be an excellent communicator, providing a high level of support for Teaching and 

Learning teams, and a passion to see the THRIVE programme working effectively and everyone involved 

achieve success.  The successful candidate will be an experienced ‘people person’ who can work with all 

colleagues. 

 

Pembrokeshire College particularly welcomes the following:  applicants with good Welsh language verbal 

communication skills /Applicants with disabilities / Armed Forces Reservists / Job share applicants.  All College 

employees are required to safeguard and promote the welfare of children and vulnerable adults. 

 
  

Closing Date:  Midnight, Sunday 17th October 2021  
  

 


