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Job Description
Job Title:
     Schools Rugby Officer
 
Responsible To:   
       Head of School: Sport and Public Services 
Job Purpose:           To enable Welsh rugby to thrive and develop individuals through rugby union delivery within NPTC and the community.
Principal Responsibilities

1. To provide the targeted training and tools to enable everyone involved in rugby to be the best they can be;
2. To support a fully inclusive environment to encourage young people to participate in rugby, including and especially through coach, referee and volunteer education and development;
3. To supporting the organisation and delivery of any WRU courses, CPDs, Rugby Leaders in the community; 
4. To deploy young people and volunteers into the local community to support the development of rugby including Rugby Leaders and the WRU apprenticeship programme;
5. To complement the work of local clubs by supporting the delivery of Rugby football within the catchment area;
6. To support college rugby academy staff in game preparation and skills sessions;
7. To deliver extracurricular rugby activities within schools across the local Authority area, providing coaching and playing opportunities for pupils in all forms of the game e.g. atomic touch, touch, 7s etc;
8. To support schools representative rugby at Under 16 level;
9. To support cluster Primary schools with rugby related activities;
10. To support aspiring players to reach the next tier of performance;
11. To promote the inclusion and acceptance of all pupils in rugby activities with a specific focus on promoting girls’ participation;
12. To comply fully and assist with the development of policies and procedures relating to equal opportunities, child protection, health and safety, security, confidentiality and data protection; reporting concerns to an appropriate person;
13. To contribute to the overall ethos/work/aims of the role;
14. To develop and deliver an area specific operational plan that supports the regional operation plan driven by the WRU Rugby Department;
15. To gather and maintain such data as may be required for monitoring the effectiveness of the WRU Hub programme, and to report this to the WRU, establishment and educational settings as required.
College Responsibilities 

1. To actively promote the Diversity agenda within the College;

2. To promote and ensure safe working practices in line with Health and Safety requirements;

3. To take an active part in all College quality systems; 
4. To contribute to and represent the overall visions and values of the College;
5. To adhere to all College policies and procedures;
6. To comply with all College Information Security (IS) policies and procedures, attend relevant awareness training and to apply information security principles when dealing with staff and student information, in line with ISO standard 27001; 
7. To comply with the General Data Protection Regulation (GDPR), Data Protection Act 2018 and any relevant statutory requirements when processing staff and student personal data or work related data, and in accordance with any guidance;

8. To undertake professional development as required; and
9. To undertake other appropriate duties as required by the line manager.

It should be noted that this job description merely provides a resume of the main duties and responsibilities of the post and will be subject to periodic review in conjunction with your Line Manager and the HR Director, which may lead to revisions in light of the operational requirements of the College.
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