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Carmarthen Youth Project PRIVATE 


The Balance Project – Health and Well-being
JOB DESCRIPTION

	PRIVATE 
JOB TITLE:
	The Balance Project – Health and Well-being Youth Worker 
Part of this role will be to Lead on our Little M’z Young Parents and Pre-school group and support our 6-10 year olds Transitionz Group.
	

	JOB CATEGORY:
	Youth and Community Work
	

	RESPONSIBLE TO:
	Project Manager
	

	HOURS:
	37 hours per week – 30 Health and Wellbeing/4 hrs Little M’z /3 hrs Transitionz 6-10 year olds group.
This role will involve Saturday mornings/weekday evenings and rota’d Saturdays.
	

	SALARY:
	£21,751.00 per annum.
	

	CONTRACT:
	30 hours contract funded until 31st July 2023

7 hours contract until 31st October 2023 
	

	PRIVATE 
JOB PURPOSE
Dr M’z is a full time youth centre that provides a safe and fun place for young people to spend their leisure time, gain support from Youth Work staff around any issues they are dealing with and learn new skills and be better engaged with their community.

As a Youth Health and Well-being Project Lead Worker, you will directly support the front line work we do with our young people by providing, in consultation with young people, a wide range of health and well-being activities and workshops linked to “The 5 Ways to Well-being” and various strategies around Health and Well-being.
We aim to make the young people happier and healthier and build their resilience.
The additional element of the full-time role is to Lead the Little M’z Young Parents and Pre-school group on Friday mornings and support the Transitionz 6-10 year olds group on Saturday mornings.
Important:

At present, the Youth Project is open to young people (and for clean down) Wednesday to Friday 3.30-8.00 and Saturdays 10-6pm. As such the role involves working inclusive of these hours on a rota basis and will involve every Saturday morning for Transitionz 6-10 Group 9.30-12.30 and one in three Saturdays 1-6.
PRINCIPAL RESPONSIBILITIES
This role will involve: 

· Being part of the Youth Work Team and working in a professional manner to deliver good quality youth work.

· Consulting regularly with young people about what their needs are relating to Health and Well-being.

· Developing sessions relating to Health and Well-being and linking in with other Projects we run at the centre and accrediting through ASDAN or Agored where appropriate.

· Delivering 2-3 weekly Health and Well-being sessions – to include at least one age appropriate information based workshop per month based on a theme.
· Involving our members in community activities to support their well-being, sense of belonging and participation.

· Developing the skills, opportunities and knowledge of the young people, giving them the opportunity to take on a new challenge and make a difference to the lives of young people in the local area.

· Collecting and collating outcome data and reporting it to management and stakeholders.

· Publicising the Projects and attracting new members through networking in the local community and wider youth work field.
· Supporting the manager in seeking further funding and liaising with them to support the writing of funding applications and reports.
· Always having the interests of the young people and the organisation at the forefront of the role.
· Adhering to the relevant policies and procedures of Carmarthen Youth Project, including our Health and Safety, Safeguarding, Equal Opportunities and Confidentiality policies. 

PERSON SPECIFICATION

Carmarthen Youth Project is committed to equality and diversity, welcoming applications from all sections of the community. 

QUALIFICATIONS AND EXPERIENCE

Essential:

1. Qualification in Youth and Community Work or equivalent and/or relevant experience
 of working with young people in a paid or voluntary capacity.

2. Experience of developing and delivering activities
3. Knowledge of the current issues affecting young people.

4. A demonstrable commitment to Equal Opportunities and an understanding of anti-discriminatory practice.
5. Experience of working in a team and a demonstrable ability to be self-motivated and to work under own initiative.
6. An understanding of the basics of Safeguarding and General Data Protection Procedures.
Desirable:

7. Ideally a Level 6 in Youth and Community Work or equivalent and the willingness to train to professional standards.
8. Experience of delivering Agored or Asdan units or other accreditation routes.

9. Evidence of an interest in the voluntary sector and in making a contribution to the life of the local community.

10. Knowledge of the working of statutory agencies.

11. Knowledge of current legislation and strategy referring to children and young people e.g. Five Ways to Well-being  and the Well-being of Future Generations Act, National Occupational Standards in Youth Work and other relevant strategies.

ATTITUDE AND QUALITIES

1. Non-judgemental.
2. Ability to work professionally as part of a team

3. Good listening skills.
4. Be a Reflective Practitioner
5. Good organisational skills and a demonstrable ability to plan and prioritise own workload.
6. Good communication and I.T. skills and the ability to produce written reports, minutes and articles.

7. The ability to deal calmly and sympathetically with a wide range of situations.

8. A sensitive attitude to the support needs of young people, staff and volunteers when dealing with personal crises, disturbances etc.
9. An understanding of the importance of confidentiality
The Project recognises that some people may not have the relevant qualifications for this post but may have such life experience that they can be considered as appropriate for work with young people. A flexible attitude may therefore be taken when assessing an individual’s suitability for a post and when shortlisting. Any such flexibility will be transparent and methodology for recruiting will be made available to all applicants on request.
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