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Job Description
Job Title:


Rugby Coach
Department:


Business & Sport 
Location:


Crosskeys
Responsible To:
Head of School
Job Purpose:

The main purpose is to support with the delivery of the current rugby academy, with the responsibility of ensuring the coaching programme is delivered to an exceptional standard.  They will plan, lead and facilitate sessions for individuals, units and teams monitoring physical, emotional and social care of all students attending the academy experience.  Through the execution of all Coleg Gwent policies and procedures, while liaising with staff and head coach.

Principal Responsibilities
1. Delivery of Provision

i. To enhance individual player performance and team cohesion. To deliver energetic sessions where all students can develop their skills, be stretched, challenged and have fun in a safe learning environment.

ii. To assess, record and evaluate learner’s progress and course work and provide constructive feedback and guidance to encourage learning and improve the quality of the learning experience for learners.

iii. To ensure that all learners within the School receive appropriate enrichment activities and support services.

2. Quality, Development and Marketing

i. To work with colleagues to develop courses as appropriate to meet local, industrial and commercial needs.

3. Team Contribution

i. To be supportive of colleagues and assist in the development of the team working 

ii. To work with all staff to ensure that the College meets its Aims and Objectives, quality standards and performance targets.

iii. To provide regular and constructive feedback to the Head of School and other managers as required/ requested.
4. Administration

i. To maintain accurate registers and associated documentation in line with Financial Procedures.

ii. To meet the administrative demands of validating and examining bodies.

5. Policy and Procedure

i. To comply with all College Policies and Procedures including Financial Regulations and Procedures.

ii. To ensure equality of opportunity in service delivery and course content

iii. To undertake all duties in line with Health & Safety Policy and undertake risk assessments as appropriate

iv. To ensure that all activities are compliant with the General Data Protection Regulations.

v. To promote the college’s core values and incorporate them into all aspects of the role.

vi. To be responsible for supporting and supervising learners, including taking action to ensure acceptable behaviour at all times. 

6. Health & Safety

i. To ensure that safe working practices are used and appropriate Health and Safety legislation adopted.

ii. To exercise responsibility for carrying out and adhering to the Health, Safety and Welfare Policy and Procedure.

iii. To liaise with the Health and Safety Manager to ensure accurate recording of related information.

	Note:

a) As a term of your employment you may be required to undertake such other duties as may reasonably be required of you commensurate with your grade/level in the college.

b) This is a description of the job as it is at present constituted.  It is the practice of the College periodically to examine employees' job descriptions and to update them to ensure that they relate to the job as then being performed, or to incorporate whatever changes are being proposed.  This procedure is jointly conducted by each manager in consultation with those working directly to him or her.  You will, therefore, be expected to participate fully in such discussions.

c) This description is not intended to establish a total definition of the job, but an outline of the duties.

d) All staff are required to make themselves aware of the Financial Regulations. Finance Business Partners can make them available.



Person Specification

	Criteria 


	Essential 
	Desirable
	Assessed by

	1. Qualifications 


	a) WRU level 1 or level 2 coaching, or working towards.
	
	
	Application form

	b) Sports Coaching or related degree (willing to work towards)
	
	
	Application form

	2. Knowledge & Experience



	a) Assist multidisciplinary rugby programmes for both male and female, covering all aspects of rugby development. Including technical and tactical areas of rugby, strength and conditioning, national lifestyle and always learner centred.
	
	
	Application form/Interview

	b) Facilitate the recruitment progress and help maintain a successful onboarding process.
	
	
	Application form/Interview

	c) Deliver 1-2-1 skill sessions, help to create and develop 1-2-1 programmes.
	
	
	Application form/Interview

	d) Attend CPD seminars to keep up to date with modern coaching styles, style of play and coaching practices from the senior Dragons coaches.
	
	
	Application form/Interview

	e) Understand the periodisation of the season, such as the types of training for 15s and 7s. Also, the understanding of the physical demands of the game and adapting training session to ensure learners stay fit and healthy throughout the season.
	
	
	Application form/Interview

	3. Skills & Attributes


	a) Excellent knowledge and experience within the sport of rugby through participation as a semi-professional/professional
	
	
	Application form

	b) Understand what it takes to become a professional in the modern game.
	
	
	Application form

	c) Dealing with different types of challenges and issues such as dealing with college partners and learner issues.
	
	
	Application form

	d) Effective communication and interpersonal skills.
	
	
	Application form

	e) Young enthusiastic coach to understand the importance of creating a positive learning environment that optimizes performance within the rugby academy.
	
	
	Application form

	f) Reliable individual that is willing to give 100% to learners to improve their skills, also willing to better themselves to never-ending standard.
	
	
	Application form

	g) Ability to use the Welsh language in delivery and/or general communication or willingness to undertake training.
	
	
	Application form/Interview


	4. Additional Requirements



	a) Able to travel as required to fulfil the requirements of the role.
	
	
	Interview

	b) Be able to work evenings and to comply with changing timetable requirements
	
	
	Application form/Interview

	c) To act as an ambassador for the College.
	
	
	Interview




