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Job Description
Job Title:


Animal Technician & Practical Assistant 







Location:


Usk Campus
Responsible To:
Animal Centre Coordinator
Job Purpose:
To undertake all tasks associated with the care and husbandry of all animals housed within the landbased collection including weekend working.

To provide practical instruction and guidance for learners, staff and visitors.


To promote and maintain safe operating procedures in line with college procedures, legislation and licensing.
Principal Responsibilities
1. Animal Husbandry

a. Service, monitor and maintain animal enclosures in line with husbandry guidelines and industry best practice to ensure correct environmental parameters are provided to each species. 
b. To clean, disinfect and maintain the facility’s functional areas, food preparation and storage facilities, laundry facilities, practical classrooms as well as animal treatment and exercise areas. 

c. Promote the health and welfare of all animals within the college collection by ensuring welfare conscious practices are followed at all times and providing enriching animal housing.

d. Contribute to and comply with individual species nutrition plans in order to provide a balanced diet to all animals. 
e. Ensure compliance with the collections Animal Health Plan by carrying out routine and non-routine tasks including, but not limited to, daily health monitoring, administration of medication and care of animals in isolation and/or clinical care. 

f. Monitor and react to animal health and behaviour in order to promote the health and wellbeing of the college animal collection.
g. To assist with veterinary visits both on-site and at local veterinary practices.

h. To work with external organisations in order to develop and maintain working relationships with industry professionals.
2. Maintenance of Animal Centre Records
a. Maintain animal collection records in line with centre procedures, to include written and digital record systems.

b. Maintain veterinary medicine records and ensure compliance with CoSHH regulations.
c. To monitor and report stock inventory usage to Animal Centre Coordinator to ensure adequate supply of animal feed, bedding and facility equipment is maintained. 
d. Reporting to the Animal Centre Coordinator any evidence of stress, injury and sickness of any of the animal collection in line with animal welfare legislation.
3. Practical Instruction & Supervision 

a. Provide practical instruction to learners as and where required during curriculum practical sessions.
b. Work with tutors to coordinate the appropriate allocation of animals to learners based on animal species and learner competency.
c. Contribute to formative assessment of learner progress, feeding back to the tutor where required.
Policies & Procedures

1. To comply with all College Policies & Procedures.
2. To keep abreast of changes to Policy & Procedures and to make the necessary changes to administrative systems.
3. To ensure that all aspects of the College Financial Instructions and Financial Standing Orders are followed.

4. Promote the college’s core values and incorporate them into all aspects of the role.
5. To contribute to supporting and supervising learners, including taking action to ensure acceptable behaviour at all times.
6. To ensure that all activities are compliant with the General Data Protection Regulations.

Health & Safety

1. To ensure that safe working practices are used and appropriate Health and Safety legislation adopted.

2. To exercise responsibility for carrying out and adhering to the Health, Safety and Welfare Policy and Procedure.

3. To liaise with the Health and Safety Manager to ensure accurate recording of related information.

	Note:

a) As a term of your employment you may be required to undertake such other duties as may reasonably be required of you commensurate with your grade/level in the college.

b) This is a description of the job as it is at present constituted.  It is the practice of the College periodically to examine employees' job descriptions and to update them to ensure that they relate to the job as then being performed, or to incorporate whatever changes are being proposed.  This procedure is jointly conducted by each manager in consultation with those working directly to him or her.  You will, therefore, be expected to participate fully in such discussions.

c) This description is not intended to establish a total definition of the job, but an outline of the duties.

d) All staff are required to make themselves aware of the Financial Regulations. Campus Business Managers can make them available.



Person Specification

	Criteria 


	Essential 
	Desirable
	Assessed by

	1. Qualifications 


	a) Good general standard of education.
	symbol 252 \f "Wingdings" \s 10
	
	Application form

	b) Level 3 in an Animal Care related subject or equivalent industry experience.
	symbol 252 \f "Wingdings" \s 10
	
	Application form

	c) Assessor Awards.
	
	symbol 252 \f "Wingdings" \s 10
	Application form

	d) Additional animal care qualifications related to the animals within the Centre.
	
	symbol 252 \f "Wingdings" \s 10
	Application form

	e) Emergency First Aid or willingness to undertake
	symbol 252 \f "Wingdings" \s 10
	
	

	2. Knowledge & Experience



	a) Experience of a wide selection of animals and their care and husbandry from working in the animal care/welfare industry.
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	b) Working with and supporting students, staff and visitors within a professional environment.
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	c) Care and welfare of a wide selection of animal species.
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	d) Stock control and routine checks of stock rotation
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	e) Accurate record keeping
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	3. Skills & Attributes


	a) User of Microsoft Office software
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	b) High level of understanding in relation to the professional environment within which you are engaged
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	c) Good organisational skills and ability to prioritise
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	d) Excellent interpersonal skills
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	e) Ability to establish positive working relationships with colleagues and students
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	f) The ability to maintain a professional and helpful approach when dealing with the public and staff
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	g) Ability to use the Welsh language in teaching & learning and/or general communication or willingness to undertake training.
	
	symbol 252 \f "Wingdings" \s 10
	Application form/Interview

	4. Additional Requirements


	a) Able to travel as required to fulfil the requirements of the role.
	symbol 252 \f "Wingdings" \s 10
	
	Application form/Interview

	b) Available and willing to work weekends and holiday periods as per rota requirements
	symbol 252 \f "Wingdings" \s 10
	
	Application form/ Interview




